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The Malaysian Model United Nations Congress,
Preamble
Understanding that as of now, the Malaysian MUN Scene does not have a standardised Rule of
Procedure for two of its most popular procedures, HMUN and THIMUN. This has led to some
nuances in the procedures to vary between conferences, causing confusion among delegates
and sometimes chairs;
Creating a standardised Rule of Procedure that follows the essence of HMUN and THIMUN, while
preserving some of the well known nuances that Malaysians are more familiar with, will allow for
chairs and delegates to be more confident in their use of these Procedures;
Also being aware of the issue of harassment and bullying in the Malaysian MUN Scene, knowing
that as an academic extracurricular that encompasses the values of the United Nations, bullying
and harassment should have no place in this scene
Requesting for the adoption of the proposed harassment and bullying prevention guidelines so
that MUN Conferences in the future can still be a safe environment for delegates to explore
perspectives in political issues while maintaining professionalism that is expected from Model
United Nations

Operative
1.

Recommends that all members of the Institutional Chapter to use the HMUN and THIMUN
Rule of Procedure that has been created by MYADP
a. Institutions are free to make their own personalised design for their delegate
handbooks, but the content of the procedures should abide by the standardised
version
b. Institutions are also recommended to use this standardised procedures for their
training sessions so newer members will immediately be accustomed to the
procedure from the start
c. Institutions are also requested to apply this clause to any other future MUN Rule of
Procedures should the MYADP introduce it.
d. Institutions are able to request for an amendment to any of the standardised Rule
of Procedure, even those that fall under sub-clause(c), however this would require
an agenda item to be set in the MUN Congress and to have it written as an
external resolution.

2. Calls for the adoption of the Policy Procedure for Harassment/Bullying in MUN for all MUN
Institutions and their respective conferences
a. All MUN Institutions that ratify this clause shall have the full support and assistance
of the MYADP, even without partnership agreements, to be a consultant in this
issue;
b. All MUN Institutions shall also be provided assistance in implementing this
procedure should they request it, assuming that MYADP has the capacity to
provide resources needed to implement;
c. All MUN Institutions are to note that the “awareness networks” scheme as
prescribed in Section III of the Harassment and Bullying Policy Procedure
document are largely recommendatory directives and as such MUN Institutions
should constantly review the aforementioned scheme for major revisions or
consult the author concerned in the prescription of said scheme;
d. Also call for all MUN Institutions to work in good faith when it comes to a sensitive
topic such as this.

